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Tri-Agency: Three federal research granting agencies

1. Canadian Institutes of Health Research (CIHR)

2. Natural Sciences and Engineering Research Council of Canada (NSERC)

3. Social Sciences and Humanities Research Council of Canada (SSHRC)

Under the coordination of the Canada Research Coordinating Committee (CRCC)
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What do we mean by equity, diversity and inclusion?

ÅFair process of allocating resources and decision making 

ÅMeasures to eliminate inequities and systemic barriers in the 
research ecosystem

ÅDiversity of knowledge, world views, experiences, 
contributions

ÅIntentional inclusion of under-represented groups



Who is included in the Canadian approach

Underrepresented groups include, but are not limited to:
Å*Women
Å*Indigenous Peoples
Å*Persons with disabilities
Å*Members of visible minority/racialized groups
ÅMembers of LGBTQ2+ communities

* These 4 groups are identified in federal legislation, the Employment Equity Act, 
which is currently under review.
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ñ ά!ŎƘƛŜǾƛƴƎ ŀ ƳƻǊŜ ŜǉǳƛǘŀōƭŜΣ ŘƛǾŜǊǎŜ ŀƴŘ 
inclusive Canadian research enterprise is 
essential to creating the excellent, 
innovative and impactful research 
necessary to advance knowledge and 
understanding, and to respond to local, 
ƴŀǘƛƻƴŀƭ ŀƴŘ Ǝƭƻōŀƭ ŎƘŀƭƭŜƴƎŜǎΦέ

Source: Tri-Agency Statement on Equity, Diversity and Inclusion

https://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-EDI/index_eng.asp


Tri-Agency programs supporting EDI

Tri-Agency EDI Initiatives 

Å Canada Research Chairs Program

Å New Frontiers in Research Fund

Å EDI Institutional Capacity-Building Grants

Å Dimensions

Å Chairs for Women in Science and Engineering ςNSERC



Tri-Agency EDI Action Plan
Objective 1: Fair access to Tri-Agency research support
1.1Comprehensive dataavailable to help identify EDI related barriers and inform decision-making in granting agency 
funding programs

1.2 All policies, plans, programs and processes related to allocating granting agency support are equitable and 
inclusive, and mitigate bias against researchers from underrepresented groups

1.3 Diverse participantsincluded in peer review/selection committeeand advisory/governance board decision 
making.identify EDI related barriers and inform decision-making in granting agency funding programs

1.4 EDI considerations are integral to criteria used to assess excellence of researchers, research design and practices, 
and approaches to team-based research and training.

Key Performance Indicators:
Å Application rates from underrepresented groupsin grant and scholarship competitions and prize nominations
Å Award rates of applicants from underrepresented groups in grant and scholarship competitions and prize 

nominations
Å Application-award differential



Tri-Agency EDI Action Plan
Objective 2: Equitable participation in the research ecosystem

2.1 Tri-Agency helps drive systemic and research culture changeǿƛǘƘƛƴ /ŀƴŀŘŀΩǎ Ǉƻǎǘ-secondary system.

2.2 The number of researchersfrom underrepresented groups entering, participating and remaining in 
the research ecosystem is more representative of the Canadian population. 

Key Performance Indicators:
Å Proportion of those who teach or conduct research at Canadian post-secondary institutions from 

underrepresented groups
Å Proportion of studentsenrolled at Canadian post-secondary institutionsfrom underrepresented 

groups



EDI as part of Funding Opportunities& 
EDI Funding Opportunities



Canada Research Chairs Program 



Canada Research Chairs Program (CRCP)

Overview
Å Institutions are required to set population-based equity targets.

ÅAddress underrepresentation from the four designated groups (racialized minorities, 
Indigenous Peoples, women, persons with disabilities)

Å If not meeting targets, institutions are prevented from submitting new nominations, 
other than where the nomination helps address gaps. 

ÅStrong progress in increasing the representation of individuals from the four 
designated groups



Canada Research Chairs Program (CRCP)

Targets 

Four Designated 

Groups

2029 Population-Based Equity 

Targets

Representation 

in 2016 prior to the launch 

of the program’s EDI 

Action Plan

Current representation, %

October 2021

Women
50.9% 

(data source: 2016 Census)
28.9% 40.9%

Racialized minorities
22% 

(data source: 2016 Census)
13.1% 22.8%

Persons with

disabilities
7.5%* 0.59% 5.8%

Indigenous Peoples
4.9% 

(data source: 2016 Census)
0.95% 3.4%

* The percentage of 7.5% (vs.14% from 2016 Census) recognizes that the representation in the program was low when the 2019 Addendum was signed (i.e targets

set) and that there are challenges for this group in terms of self-identification.

.



Canada Research Chairs Program (CRCP)

Institutional EDI Action Plans
Å Help to increase diversity-driven change in 

universities and colleges around Canada 

Å All institutions with 5 or more chairs have to 
develop and implement an institutional action plan 

Å Plans must meet the program requirements set out 
by the CRCP 



EDI Stipend

ÅThe CRC program provided a $50,000 ( олΣнпрύ stipend to all 
institutions that participate in the program to help support them in 
developing and implementing their EDI action plans. 

ÅA second and third (final) year of the $50,000 ( олΣнпрύstipend will 
be provided to all institutions for 2022-23 and 2023-24. 

Canada Research Chairs Program (CRCP)



Inaugural Robbins-Ollivier Excellence in Equity Award

ÅLaunched on March 7th, 2022 
ÅTo recognize the contributions that 8 women have made to increase the level of equity within 
ǘƘŜ /w/t ŀƴŘ /ŀƴŀŘŀΩǎ ǊŜǎŜŀǊŎƘ ŜŎƻǎȅǎǘŜƳ ƳƻǊŜ ōǊƻŀŘƭȅΦ

ÅThree awards conferred annually; 
Å$100,000 (  60,520) in funding over one year to a faculty member or a team of faculty 

members nominated by an eligible institution.

ÅTo fund the implementation of bold research that will contribute to the 
understanding of the persistence of systemic barriersand identify innovative 
measures that could be implemented to change the status quo.

ÅResults will be announced in late Winter 2023. 

Canada Research Chairs Program (CRCP)



EDI Funding Initiatives  

New Frontiers in Research Fund (NFRF) 

EDI, which is known to increase research innovation 
and successful outcomes, is a key program component
ÅBest Practices in Equity, Diversity and Inclusion in 

Research Guidebuilds applicant and reviewer 
literacy in EDI

ÅEDI requirements in evaluation criteria for NFRF 
competitions 

ÅTeam composition and recruitment processes

ÅTraining and development opportunities

ÅInclusion

ÅDesign of the research projectSource: New Frontiers in Research Fund (NFRF) 

https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/exploration/2020/competition-concours-eng.aspx


EDI Funding Initiatives 

New Frontiers in Research Fund (NFRF) 

Å!ǇǇƭƛŎŀǘƛƻƴǎ Ƴǳǎǘ ǎƘƻǿ ǘƘŜ ǊŜǎŜŀǊŎƘ ǘŜŀƳΩǎ 
commitment to EDI and the concrete action 
that will be taken to support EDI principles

ÅResearch projects must also consider (when 
appropriate) identity factors using gender-
based analysis plus (GBA+) in the research 
design to support research excellence

Source: New Frontiers in Research Fund (NFRF) 

https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/exploration/2020/competition-concours-eng.aspx


EDI Institutional Capacity Building Grant

ÅThe EDI Institutional Capacity-Building Grant was created following Federal 
Budget 2018 announcement of $10 million over five years to address EDI-related 
challenges:

άResearch institutions will be able to compete for grants to tackle challenges in addressing 
underrepresentation and career advancement faced by women, Indigenous Peoples, members of 
ǾƛǎƛōƭŜ ƳƛƴƻǊƛǘƛŜǎΣ ǇŜƻǇƭŜ ǿƛǘƘ ŘƛǎŀōƛƭƛǘƛŜǎ ŀƴŘ [D.¢vн ƛƴŘƛǾƛŘǳŀƭǎΦέ

ÅLƴǎǇƛǊŜŘ ōȅ ǘƘŜ b{CΩǎ ADVANCE: Organizational Change for Gender Equity in STEM 
Academic Professions.

ÅTwo waves of applications and awards: Winter 2019 and Winter 2021.

https://www.nsf.gov/funding/pgm_summ.jsp?pims_id=5383


EDI Institutional Capacity-BuildingGrant

Value ¦Ǉ ǘƻ ϷнллΣллл ό119,660) per year

Duration Upto two years, non-renewable

Eligibility criteria* Á Universitieswith a minimumCanada Research Chairs quota of 1, based on 
ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ нлмт ŀƭƭƻŎŀǘƛƻƴΤ

Á Colleges that received more than $100,000 ( 59,830) in funding from the 
three Canadian granting agencies once in the last three available fiscal 
years

Institutionswhich meet one of the above criteria must also be ineligible for 
the Incremental Project Grantsprogram

*Limit of one application per eligible institution. Institutions that received an award in 2019 were not eligible to apply in 2021
Source:Equity, Diversity and Inclusion Institutional Capacity-Building Grant

https://www.rsf-fsr.gc.ca/apply-demande/ipg-sps-eng.aspx
https://www.nserc-crsng.gc.ca/Institutions-Etablissements/EDI-Capacity_eng.asp


EDI Capacity Building Grants: 2 competitions

Applications
Å 38universities
Å 13colleges/CEGEPs
Å 9 French language
Å 42 English language
Å 27with existing EDI plans

Awards
Å 13universities
Å 2 colleges/CEGEPs
Å 4 French language
Å 11English language
Å 2 with existing EDI plans

Applications
Å 24universities
Å 36colleges/CEGEPs
Å 11French language
Å 49 English language
Å 24with existing EDI plans

Awards
Å 4 universities
Å 8 colleges/CEGEPs
Å 3 French language
Å 9 English language
Å 6 with existing EDI plans





Chairs for Women in Science and Engineering (CWSE) 

ÅLaunched in 1996 with the goal to increase participation of women inScience, 
Technology, Engineering, and Mathematics (STEM)

Å5 Chairs : one for each of regions

Åthe Atlantic, Quebec, Ontario, Prairies, and British Columbia/Yukon

Objectives
1. Develop strategies to raise level of participation and retention of women in STEM
2. Provide female role models in STEM
3. Implement a communication and networking strategy to ensure impact on 

opportunities for these women



Questions?


